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Equal Pay Act — Elements

+ SexBased l

+ Wage

» Substantiallyequalskill,
effort, andresponsibilities

|
Equal Pay Act — Elements
* Inthe sameestablishment
» Undersimilarworkingconditions

|
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Equal Pay Act — Exceptions

Employemustdemonstratethat a
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Equal Pay Act — Litigation

« Statuteof Limitations

2 Yeardrom Dateof UnlawfulCompensatiorPractice
3 Yearsf Willful
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Equal Pay Act — Litigation

» Damages

Amountof wagesemployeewasunderpaid
Additionalliquidateddamagesqualto unpaidwages

Reasonablattorneys'feesand costs
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Updates and Trends — Litigation
Developments, Generally

Rizo v. Yovino (9th Cir.2020)

B - -« Freydv. University of
Oregon (9th Cir.2021)

e Miller v. Sam Houston
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Managing Risk — Reasons for
Proactive Assessments

19

Managing Risk — Considerations
for Proactive Assessments

Selfaudit considerations:
1. Shouldwe?

2. Protectwith attorney
clientprivilege.

3. Regressioanalysis
iIsn’t necessary.

4. Actonthe results.

5. Documenteasondor
legitimatedifferences.
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Managing Risk —
Proactive Assessments

* Planaheadfor:
Nextstepsfollowing findings

Communicatiorwith stakeholdersand community
regardingnext steps
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Managing Risk —
Best Practice Considerations

» PoliciesandPractices

\ )/ « DataDevelopment
‘ and Maintenance
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Frequently Asked Questions

» Costvs.Benefitof ProactivePayEquityStudies
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Further Reading

» BrittneyL.Denley,RachePereira,RyanP.Poscablo,
ErinGasparkaand FatimaStone,
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